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Types of Leadership Styles
The transformative leadership is the type of leadership approach in which individuals can change to social systems. Further, it is an ideal form of management that creates positive and valuable changes where the followers have the development of endgame in being leaders. Additionally, the transformative leadership assists in enhancing motivation, performance, and morale of the followers in different mechanisms. The kind of leaders here often have the goals set clear, encourages others, practice the model of fairness and integrity. On the other hand, transactional leadership focuses on the process of organization, supervision, and performance. The integral part is the determination of full range leadership model since it promotes a high level of compliance to the followers by either rewarding or punishing systems (Mahdinezhad, & Suandi, 2013). To add on, the power of transactional leaders often come with the formal authority and responsibility of the organization. As a result, the critical goal is to enable the followers to obey the instructions given by the leader. Primarily this means that if the followers do the desired aspect, the reward will be given to them. The opposite is also correct since punishment is offered to individuals who do not follow the regulations.
The servant leadership entails a leadership philosophy with the primary goal being to serve the followers. Moreover, servant leaders share their powers and put the employee’s needs in the first place by helping people to develop and perform as highly as possible. The essence is that the people are being served by their leader putting leadership into inverts of the norm. The importance of this type of leadership consists of motivating and encouraging high performance from the employee. It also enhances the caring treatment of employees to improve the existing relationship over a long time (Giltinane, 2013). Autocratic kind of leadership is also known as authoritarian leadership that has characteristics of individual who controls most of the decisions and almost no input from members of a given group. 
Leaders in this type of leadership system make decisions considering the judgments and ideas that are rarely accepted by their followers. Further, there are both benefits and weaknesses experienced in this approach of leadership. The demonstration of being bossy and a dictator can be beneficial under some circumstances such as the type of work given and the characteristics of the team members. However, the main benefit of this type of leadership system can be sufficient for small groups of people where there is a lack of leadership. 
The type of leadership which to relate with is transformative leadership. Precisely this is due to lower employee and the turnover costs of the customers. This advantage enhances the ability of the manager to retain the customers and employees. The level of engagement with people to get satisfaction has an association with transformative leadership. Besides, the employees can also be likely to feel corporate fit to stay with the company. The other reason why this leadership approach related to me is because it creates organizational learning. Business needs to engage their employees in training to expect effective outcomes (Giltinane, 2013). Therefore, putting transformational leaders assist in corporate education to improve the result of the employees by equipping them with new productive work. Notably, the transformative leadership skills contribute to creating initiatives by managing and overseeing projects.
Myers-Briggs Personality Test Analysis
The personality type in INTJ describes my level of being the charismatic and inspiring person who can mesmerize the listener. Besides, am also creative, enthusiastic and can always make a reason for fulfilling the need to meet the obligation of an organization. ESTJ as a personality enables me to be practical and fact-minded to people with reliability with the dedication of excellence agreement (Fretwell, Lewis, & Hannay, 2013). The ESFP personality creates the essence of boldness in the imagination of strong-willed as a leader. INFP exposes being energetic as well as being conscious of other people in leadership.
The reflective test of leadership from the personality test fully follows my form of leadership in various ways. They consist of illustration of the ability to motivate followers in the development of innovation on the thirst for knowledge. Additionally, it envisions the bold and strong-minded leaders who find ways of making new changes in addressing the intellectual challenges. The test results are accurate to me in various ways. Primarily this is by the reality in life situations (Fretwell, Lewis, & Hannay, 2013). For instance, I find it easy to introduce my self to other people wherever I  may go. Besides, as an individual, it is possible to initiate or do something out of curiosity. For example, I do something after conducting research and determine the truth before concluding it. Notably, this type of information is essential to transformative leadership style in various ways. Interestingly, it enables a manager to focus on initiating growth of the company when there is a struggle with departmental development. 
Comparison of Personality Types and Leadership Style to Improve Future Career
The transformation leaders require these personality traits to have constant involvement of employee’s developments. The essence of this perspective is to ensure the leader maintains a close contact with the employees and the company to make progress in the growth of experience techniques in managing needed in the future. Additionally, the possibility for the leader to introduce themselves among people is a motivational skill essential for healthcare administration. This belief makes it possible to inspire the staff and people around the leaders to be more productive and work with the objectives to meet the goals (Yahaya, & Ebrahim, 2016). The correlation between the personality developed and the transformative leadership techniques assist in finding ways to get the entire employees involved with the process of planning and decision making. As a result, this makes it easier to achieve the desired goals in the future. 
Health care system is a different unique industry where the leadership needs to understand the service delivery methodology. The type of service given and customers available explains the difference in leadership management. However, there are no differences in the leadership approaches in healthcare administration and other industries. Primarily leader development is similar to healthcare due to various essential reasons. The measure of the weakness and strength of all leaders are mainly aligned with same results measured that consist of being accountable to their responsibilities. 
 The assessment of health care and other industry determined that all have the challenges to manage conflict, create a friendly environment for motivating and accepting change within the institution. Moreover, the development of social awareness and collaboration in work are also some of the similar leadership skills between these industries. However, there are slight differences in regards to performance (Yahaya, & Ebrahim, 2016). Healthcare managers have a higher score through the interpretation of information as well as the management of change and creating awareness within the organization. To add on, it is also important to look at an individual leadership by considering the impact in managing challenges which are the measure of competency. 
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